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financial, economic and conporate deba-
cles that we heve witnessed in the last
few decades? Was it the lack of regula-

thon and grvernano: systems? Or the lack of value sys-
tems? Many scholars, academics, podicy makers, regula-
tors and researchers have given different answen to this
guseation. | beliove it was o lack of both. Whether the
Fast Asian crisie of the 151506, the mortgage crisis in the
1584 im the 2000s, or the sovereign debt erisic in the Eua-
o |]||_' CITrreil :||_1_'#||.-. B & the waloe SN EICIMS of
peapde at the belm of affairs, or rather the lack of thens,
that creabid problems for mualtiple stakeholders within
and cutside the institutions that were responsible for
themn,

I his imaugural address at a Conference on Ethic
and the Warld of Finanoee, Dovnard Subbarao, former
Govertor of Ue Reserve Bank of Indin ohserved, “The
firamscial soctor is, afler all, & relbection of the sockety in
whech I operates. 5o, the approach to bringing cthical
witlnes into fnance has bo begin not by spacie] efforts to
emforee or regulate ethical standards in fnance, bat by
fostering a valoe svetern in sockety a1 large.”

THE ILLS OF MODERN EDUCATION

The link betvween educaiion and empleyment from
the codanial times has guined a deep-rooted presenos in
the Tihian cdiseation EVRLER, ared even in ofbser s of
the world. In recent decadis, “higher leaming' has been
aften substituted by “higher training As renowned edu-

cators Jamvis Engell arsd Antheny Dangenfield cheeraxd,
“Job training centers are masqoerading as universily

CRITRHESS.

Whiike thie chialbenges are diverse and nunseronas, the
ilks of P edscstbon can b classbfled Tmto four heosd
themes:

Loss of Core Purpose of Education

LJITS |_1f 1 |||,' r.||-.||=b||rn'|:1.-|:| lienkiations of modern edu-

cation hns been the bopsided emphasis on knowledge for
bving &t thir coet of knowledge: for fe. Achievwements in
soiences, lechnology, management and soctal selenoes
have been tuned to higher standands of living and fo-
cused an individaal uplift, rather than social regener-
tinn. As highlighted by the Dean of Harvard College,
Rakish Khurans in his insightful book, ‘From Higher
Aimes tix Hired Hands! the original intent of institutinga
manspensent degres was o educate a managerial class
that would run America’s corporations in a way that
winhl serve the broader interesis af sockety rather than
the narsowlysdefined interests of capital or labour: Even
though the initial business schools were established
with an eye towards serving
the public good, business
schools eventually strayed
gwxy fram their imitial imtent.

Lack of Social Bene-
fit from Research
Programmes:

Thie primary ohjpsctive of
research programmes for
higher learning funded by ex-
ternal agencics hes been com-
mercialization of findings,
leading to economic benefits
for fndividiesls and institu-
tiones, and handly asny bt
o society that has intangibdy
nurtured these institutions.
Unsurprasingly, mare than 3
cone poope in [rdis and over
a humidred crore across the
warld continae to lve below
the poverty line in spite of billions of dollars being in-
vested in achaneed research, scdemor and bechnology. In
this context, Engell and Dangerfield observed that in re-
cent Limes, usberwriters of education growth have in-
creasingly insisted that the money they supply theough
educatbon-focused philanthropy serves some determi-
nate comumircial parposes, and not jost nebulous bene-
fits like Yostering learming' o preserving cultwre,

Distrust in Business Schools:

Corparate debacles amd termor attacks across the gl-l.lbu
are examples of how highly edwcated and technically
qunlified individuals eould indulge in econombe frauds
arsd inhaman acts, In his research, Harmard Prolessor
Srikant Datar emphasized that in the post-financial cri-
sks seemaria, people don't simply lack trust in Brpsaiess
sehools, they actively distrust them. To reduce people’s
distrust, business schools need o teach that principhe,
ethics and attention to detail are essential components

of leadership, and they need to place a greater rlnpha-ui.x
an beadership’s pespomaibélities, not just its rewnrds. For
this, all MBA programmes need b0 foeius mane attention
o Eenises of accountability, ethics and social responsibal-
ity. They are no boager (rilks, bat have become essential
to effective management - indeed, 'I.'||l.';p':|'-1'a.}'.'- havwe
Leszers.

Disconnect between
Profits and Purpose:

The root of the problem as | usderstand & that inte-
pration of knewledge with wisdom is not being prosc-
tively artempied in edocatbonal institutions in Irdia ad

acrosz Ue workl. The resalt has been thint excellent am-
demic performance, compssteno: and capabil ity &re not
coupled with & comamitment to use all these for the wel-
fare o e sockety, The self-centric syndoome in all fields
has remairved dominant. Unfortunately, such an edscsa-
tbon system produces intellectual giants but moral
dhwarfs with lot of abiligy, and very Bitle nobilitye, Former
[an of Harmrd Caollege, Harry Linwis lasmented that
Universities tosday have forgotien their barger educa-
ticnal role. While they socoeed better than ever & crea-
ties and repositories of knowledge, they have forgotten
that the Fundamental joboleducation & to helpstudents
grow, to learmn whio they are, to search for a lasger pae-
pose for thelr s and to lesve college as better human

beings. ®
The aurther ix the Project Dinector, Social Endrepre-
reterafip arnd Livelifood Creafion in Tadia Pregect af
Hiervard South Aria Frestitele




